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Speak of the development of enterprise pension; we must mention the 
supplementary pension in China. In 2000, our government first used the name of 
supplementary pension. From 1991 till now, the development of the enterprise pension 
in our country has been more than ten years, though we have gained the great 
achievement, we also have a long distance with the developed countries. In this article, 
we use the methods of qualitative analysis and quantitative analysis, and the actuarial 
theory, to analyze the problems in the development of enterprise pension in our country. 
First, from 2000 to now, the development of our enterprise pension has been many 
years, but few of men know about it. Even in the insurance and finance field, there are 
some ones don’t know what is enterprise pension. So we have the necessity to expatiate 
the basic theory of enterprise pension in detail, especially the conception and 
classification of enterprise pension, and the development situation in our country. These 
are the contents of Chapter One. 
Second, Due to the undefined demand of enterprise pension in our country, the 
government、enterprises and employees know little about enterprise pension, know little 
about why to develop enterprise pension, so they have no motivity to participate in it. 
Meanwhile, as a result of the undefined demand, the government cannot guide and 
supervise the enterprise pension development effectively, and the enterprise pension 
market is out-of-order. So we must exhaustively analyze the government、enterprises 
and employees’ demand toward enterprise pension. These are the contents of Chapter 
Two. 
Third, in order to calculate the contribution and benefit of enterprise pension, we 
need the knowledge of the pension actuary. The operation principle of defined 
contribution mode and defined benefit mode is different. In China, whether we ought to 
select the defined contribution mode, whether we ought to order all the enterprises to 
select the same mode, and so on. These questions are worthy of our researching. 
Therefore, we need to study the contribution principle, the advantage and disadvantage 
of DB and DC mode, and then design the suitable enterprise pension mode for our 
actual economy. These are the contents of Chapter Three and Chapter Four. 
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一种避税的手段。比如 Alan Blinder［9］ (1981)与 Alicia Munnell ［10］(1982)认为二
战后企业年金的存在和迅速发展在于它有税收上面的好处，Richard Ippolito［11］ 
(1986) 也认为企业年金是避税的一个有效工具，Irwin Tepper［12］ (1981) 则是从
企业理财的角度，指出了企业年金是企业理财的需求，此动力也是来自企业年金
拥有税收优惠。 

















绪  言 
















































































































Degree papers are in the “Xiamen University Electronic Theses and Dissertations Database”. Full
texts are available in the following ways: 
1. If your library is a CALIS member libraries, please log on http://etd.calis.edu.cn/ and submit
requests online, or consult the interlibrary loan department in your library. 
2. For users of non-CALIS member libraries, please mail to etd@xmu.edu.cn for delivery details.
厦
门
大
学
博
硕
士
论
文
摘
要
库
